
Over the last few years, Portugal has been used as a “turntable” 
for migratory movements: 

Informing and Training
To integrate better

Immigrants have labor and 
social rights, whether they have 

documents or not, hence they 
carry out a gainful employment by 

a company 

Immigrant Worker
You do have labor and social rights

Once working, you have the right to 
documents!

  Get informed 
and unionize yourself Immigrant Worker

You do have labor and social rights
Once working, you have the right to documents!

Get informed and unionize yourself

For further information:
CGTP-IN, Departamento de Migrações
Rua Victor Cordon, nº1, 2º, 1249-102, Lisboa
Tel: 213 236 500, e-mail: cgtp@cgtp.pt

Being unionized is in first place, 
belonging to an organization of workers 

to workers, which aims to solidarily 
defend your rights, within principles of 
law-abiding, of Freedom, Equality and 

Social Justice for all.

*	 Migratory movements of Portuguese nationals to 
foreign countries still remain;
*	 Thousands of immigrants increasingly arrive to 
Portugal.

This reality has contributed to keep an economic and social 
development model based on low-wage, low skill requirement 
and weak technological knowledge in Portugal.

Employers applaud this strategy of skilled labor 
mobility and free circulation, while pressing Portuguese 
nationals to emigrate, replacing them by immigrant 
manpower.

Immigrants, particularly in the early stages of their integration in 
Portugal, are often illegally subjected to discriminatory labor and 
social conditions.
If these workers are undocumented, their labor and social 
situation tends to worsen, thus if they´re detected, they risk 
being repatriated to their country of origin.

CGTP-IN advises that all immigrants have rights, regardless of 
whether they are documented or not, and their employers always 
do have the obligation to comply with them.



District Unions 
Sindicatos de LISBOA – USL/
CGTP-IN
R.S.Pedro de Alcântra, 63 -2º 
1250-238 Lisboa 
Telf: 213474964
e-mai: usl@uniaolisboa-cgtp.pt

Sindicatos da Região Autónoma da 
Madeira – USAM
R. dos Ferreiros, 151 -3º 
9000-082 Funchal 
Telf: 291221413
e-mail: usam-mail@sapo.pt

Sindicatos do NORTE 
ALENTEJANO 
R. do Carmo, 12 - 1º - dtº 
7300-158 Portalegre 
Telf: 245201329/ 245207398
e-mail: usna@simplesnet.pt 

Sindicatos do Distrito do PORTO
R. Padre António Vieira, 195
4300-031 Porto 
Telf: 225198600
e-mail: usindicatos.porto@mail.
telepac.pt

Sindicatos de SÃO MIGUEL E 
SANTA MARIA
R. do Perú, 101
9500-340 Ponta Delgada 
Telf: 296282319/ 296286325
Telm: 912575015
e-mail: ussmsm@mail.telepac.pt /
ussmam.servicos@gmail.com

Sindicatos do Distrito de 
SANTARÉM 
Estrada de S. Domingos, 13 -R/c e 
1º- Esq
2005-324 Santarém 
Telf: 243309670
e-mail:direccao@cgtpsantarem.org

Sindicatos do Distrito de SETÚBAL 
R. Silva Porto, 6 -A
2900-098 Setubal 
Telf: 265544260
e-mail: uss@mail.telepac.pt 

Sindicatos do Distrito de VIANA 
DO CASTELO – USVC/CGTP-IN  
R. de Aveiro - 211- 1º 
4900-495 Viana do Castelo
Telf:258823388/258822468/      
258824910/258823440
e-mail: usvc@nortenet.pt

Sindicatos de VILA  REAL / CGTP-
IN  (USVC/CGTP-IN)
R.Marechal Teixeira Rebelo, 13 - Loja S 
5000-525 Vila Real
Telf: 259323417/259322384
e-mail: u.s.vila.real.cgtp@gmail.com

Sindicatos de VISEU – USV/ 
CGTP-IN
Av. Dr. António José Almeida, 299- 
1º, 3510-048 Viseu 
Telf: 232436277/232411171
e-mail: uniao.viseu@mail.telepac.pt 

Sindicatos do Algarve – 
USALGARVE 
R. Brites de Almeida , nº 12 - 1º DT
8000-234 Faro
Telf. 289807366
e-mail: cgtp.algarve@gmail.com

Sindicatos de ANGRA DO 
HEROISMO 
R.Pero Anes de Canto, 27
N. Sra da Conceição
9700-150 Angra do Heroísmo
Telf. 295212490
e-mail: usangra.cgtp@sapo.pt

Sindicatos AVEIRO
Av. Dr. Lourenço Peixinho, 173 -5º 
andar - 7º piso 
3800-167 Aveiro 
Telf. 234377321
e-mail: usaveiro@cgtpaveiro.org

Sindicatos do Distrito de BEJA 
R. Pedro Alvares Cabral, 6
7800-509 Beja 
Telf. 284322095
e-mail: usdbeja@mail.telepac.pt 

Sindicatos de BRAGA – USB/
CGTP-IN
R. dos Biscainhos, 81-87
4700-415 Braga 
Telf. 253217877
e-mail: usbraga@gmail.com

Sindicatos de BRAGANÇA 
Avenida Sá Carneiro (apartado 41)
Edificio Parque, nº 103 K-1º Dto/Fte
5300-252 Bragança
Telf:   253217867/8
Telm: 964248177
e-mail: usbraganca@sapo.pt

Sindicatos de Castelo Branco/
CGTP-IN – USCB/CGTP-IN
R. Azedo Gneco, 24
6200-054 Covilhã
Telf: 275335846
e-mail: uscb.cgtp@gmail.com

Sindicatos de COIMBRA –USC/
CGTP-IN 
Av. Fernão de Magalhães, 640 - 2º 
esq, apartado 175
3000-174 Coimbra 
Telf: 239 .851580/1/2/3/5
e_mai: usc.cgtp@gmail.com

Sindicatos do Distrito de ÉVORA 
Travessa da Viola, 9
7000-947 Évora
Telf: 266737900
e-mail: usde@mail.evora.net

Sindicatos da Guarda 
R.Dr. Francisco dos Prazeres, 1 
6300-690 Guarda 
Telf: 271211977
e-mail: usguarda@gmail.com

Sindicatos da HORTA 
R. Eduardo Bulcão, nº 2 
9900-116 Horta 
Telf: 292200340/ 
Telm:912561647/ 969855997
e-mail: ushorta@gmail.com

Sindicatos do Distrito de LEIRIA 
R. Egas Moniz, 4º Bloco - 2º DTº 
2410-100 Leiria 
Telf: 244825756/61
e_mai: uniaoindicatosleiria@oninet.
pt

Federations
dos Sindicatos da AGRICULTURA,  
ALIMENTAÇÃO, BEBIDAS, 
HOTELARIA E TURISMO de 
Portugal - FESAHT
Páteo do Salema, 4 - 3º
1150-062 Lisboa
telf: 218873844/ 218874895
e-mail: fesaht@fesaht.pt

Portuguesa dos Sindicatos da 
CONSTRUÇÃO, CERÂMICA E 
VIDRO -  FEVICCOM
R. dos Douradores, 160
1100-207 Lisboa
telf: 218818585/ 73/ 74
e-mail: faviccom@mail.sitepac.pt

Portuguesa dos Sindicatos de 
COMÉRCIO, ESCRITÓRIOS E 
SERVIÇOS  -  FEPCES
R. Almirante Barroso, 3 - 4º
1049-023 Lisboa 
telf:  213583330
e-mail: cespnacional@cesp.pt ou  
cespcontratacao@mail.telepac.pt

Nacional dos Sindicatos da 
FUNÇÃO PÚBLICA - FNSFP
R. Rodrigues Sampaio, 138 - 3º
1150-282 Lisboa
telf: 213172480
e-mail: fnsfp@fnsfp.pt

Nacional dos MÉDICOS - 
FENAME
Praça da República, 28 - 2º 
3000-343 Coimbra
telf: 239827737
e-mail: smzc@fnam.pt

Intersindical das Indústrias 
METALÚRGICA, QUÍMICA,  
FARMACÊUTICA, ELÉCTRICA, 
ENERGIA E MINAS - 
FIEQUIMETAL
R. dos Douradores, 160 
1100-207 lisboa  
telf: 218818547/ 60/ 61
e-mail: geral@fiequimetal.pt

dos Sindicatos do Sector da PESCA
Av. Elias Garcia, 123 - 2º  Dtº
1050-098 Lisboa  
telf: 217802250
e-mail:fpescas@simamevip.pt

Nacional dos PROFESSORES - 
FENPROF      
R. Fialho de Almeida, 3
1070-128 Lisboa 
telf : 213819100/ 213819190
e-mail: fenprof@fenprof.pt

dos Sindicatos dos Trabalhadores 
TÊXTEIS, Lanifícios, Vestuário, 
Calçado e Peles de Portugal - 
FESETE
Av. da Boavista, 583
4100-127 Porto
telf: 22602377
e-mail: fesete@netcabo.pt

dos Sindicatos de TRANSPORTES 
e COMUNICAÇÕES - FECTRAN
Av. António José de Almeida, 22
1049-009 Lisboa
telf: 218453466
e-mail: fectrans@factrans.pt

What basic rights do Immigrants have?

Immigrants do have the same social and labor rights as 
Portuguese workers, namely:

How can third-country nationals in an 
irregular situation solve their situation, 

with the new law?

What´s a residence permit?

*	 The residence permit is a legal title that allows its holder, a third-country 
national to live in Portugal during a certain period of time or indefinitely.
*	 With the current law, a legal resident is a third-country national entitled 
with a residence permit valid for a minimum of one year.

Exceptionally, a residence permit may be granted to third-
countries nationals who:

*	 Hold an employment contract or have a relationship 
confirmed by a union, an immigrants association with a seat on 
COCAI - Consultative Council for Immigration Affairs or the ACT - 
Authority for Working Conditions;
*	 To be enrolled and have the situation settled before Social 
Security.

*	 To confirm the existence of a labor relationship, and if 
the employer refuses to attest it, by issuing a confirmatory 
declaration;
*	 Collectively negotiating pay, labor and social protection terms;
*	 Careers and employment terms negotiation, as well as 
intervention in workers individual or collective eventual 
dismissals;
*	 Support in case of work accidents and occupational diseases;
*	 Support in case of discrimination or harassment in the 
workplace;
*	 Improvement of the general working conditions, social rights 
and citizenship;
*	 Representation in court defending workers´ rights, if they wish so;
*	 Possibility of exemption from court fees by appealing to trade 
unions legal services.

Contacts

What is the role of trade unions in these 
processes?
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It is illegal to discriminate 
against immigrants in their 
working conditions, health 

and safety at work, as well as 
in their social rights.

*	 To engage in a subordinate or self employed professional 
occupation;
*	 To education and teaching;
*	 To guidance, training, improvement and professional retraining;
*	 On access to health;
*	 On access to the Law and courts;
*	 Equal treatment in social security matters, tax benefits, union 
membership, to diplomas, certificates and other professional 
qualifications recognition, as well as in access to public goods and 
services available to nationals.

All third-country nationals may obtain a residence permit; hence 
they fulfill the following requirements:

*	 Presence in the national territory;
*	 Holding a “visa” residence / to be in one of the situations that do 
not require a residence visa to obtain a residence permit.
*	 Absence of any incident which, if known to the authorities before 
issuing visas, would have impeached to grant it;
*	 Having means of subsistence;
*	 Lack of conviction for criminal offenses punishable in Portugal with 
imprisonment for more than a year;
*	 Not being included in the interdiction entrance period, following 
an exclusion measure;
*	 Not being mentioned in Schengen´s Information System either as 
in SEF´s integrated information system for the purpose of refusing 
entry purposes;
*	 Having a legal employment contract;
*	 Being enrolled in the social security and paying the due 
contributions;
*	 Being inscribed in the tax system and paying taxes, if applicable.

How can third-country nationals obtain a 
residence permit?


